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CHENNAI MEENAKSHI MULTISPECIALITV HOSPITAL LIMITED

[Foxmmlv known as Devak: Hosuxta‘ (muted)
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Uneuaixed Audited ”Unaudited _Aum(ea
1 Revenue

e) Net meme «em Opera’mm 505 as m 12 5:7 75 2225 55

b) Other Operalmg [name 3 75 3 ea 3.76 15 2c

c\ one Momma 7 so u es 12 23 49 5':

Total Revenue (1) 517.39 553.54 554.25 2255.
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u‘, O‘hev exeenses 253 45 237 80

Tma‘ expenses in 5mm some

3 onil / n ess, Damn: Exceptmnm nems u 21 (25 72» 13.12
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CHENNAI MEENAKSHI MULTISPECIALITV HOSPI'TAL LIMITED

(Formerly known as Devakl Hospital Limited)
CIN:LESIIOTN1990PLC019545

Regd. om: New Na. 72 (old no.149), Luz church Road, Mylapere, Chennai 6cm 004

Plione.+91 44 42938938, Fax +91 44 24993281 Email cmmnospilalsmmailcom, WeDSlte www crninn ir

Extract of Unaudited Financial Resuns (Standalone)
for the Quarter ended 30th June 2019

(Ru ees in lakhs)
Ouaner ended Year ended Ouaflel Ended

Palllculars soudnns (fish/lam? 30rJunr18

Unaudlled Audlied UnaudlIed

Toial lemme ironi aperalions (nel) av 39 2255 73 554 25
Nel Pram i (Loss) riorn Ordinary Acliviiies afler lax as ul 4 37 l3 l2

Tolal comprenensive income ,3 01 4 25 M as

Equil snare Capiial (Face value (1le 1D/- per snare) 74s 59 745 as 746 39

Reserves (excluding Revaluailon Reserve as shown in we

Balance sheel oi previous year)
~

i

Eamlllg Per Share (EPS) (iial annualised)
iFace Value al Rs ’lC/~ per share)

Easlc EPS (ln Rs ) an 04 a 07 o la
oiluled EPSiin Rs] 7004 007 ms

‘

Reserves (excludlng revalvalian reserve) as on Elsi March 2019was(7) Rs llss 94 lakhs

No|es'

l The above iesulls nave been reviewed and recommended rer aaeplian by lne Audll Commillee and approved
by me Boa/d oi Direclars al ineii nieeiing neld on is 03 2mg

7 The above is an exlrael el ine delailed «errnal el Flnanclal nesiilis lor lne Ouaner ended on so 06 2mg iiiea

iviln :ne Stock Lxenange under Regulallnn 33 al lne SEBl (Lisling oeligaliaiis and Dlsclosure Requiremenisi
Regulailons 2m 5 Tne mu Immal or (he Quaner enoed Financial Resulls are avallable on me Stock Exchange
Webslle (www b$el7ldla earn) and on ma Company s webslle (wwvv emmn in)

Far and an behalf of Board nf emrs of

CHENNAI MEENAKSHI MULHSPECIAUTV HOSPITAL LIMITED

flew (LML
place: Chennai A N RADHAKRISH NAN

Dated: 13m August, 2019 CHAIRMAN & MANAGING DIRECTOR

p
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CHENNAI MEENAKSHI MULTISPACIALITY HOSPITAL LIMITED

NOMINATION a REMUNERATION POLICY

IN IRODUCTION

In pursuance OHM: cIIInnaIII u nnIIcy m consvder human resources as i invaluable assets. In pay «jumble

IzInuneIaIInn In an Dvrecmrs, Kay Managenal YEISOHIIEI (my; and employccs of ma Company, In

llmmomlfi III: asplrahnns of human “sources EDIISISICHI wIIII IIIc gums anIIc Company and III [arms DIM:

Sec I730) 0w Comnnmzs Au, 2m and as per (110 IISlmg ngrcemem IIIIs policy on nominxuon Ina

remuneranon nrnIrecIoIs. ManagenaI Personnel, Key Managcnal PcrsonncI and snnIaI Managmznt has

been ImnIuIaud by the Commune and nppmved by III: Board aIDIrchors

OBJECTIVE

Th: onIchIIe and Image mms policy ale‘

. II) In), down crIlcrix Ina InmII and cundIIInIIs wIIII IegaIII m Idmflfylng pIIsaIIs who me quflhficd to

beam“: Direcwm (Fxmuhvc and NOWEKECIHIVC) nIId pens/on; who may be appoimed In Senior

Mnnagemw! and Kw ManageI IaI Dosmflns and [0 demminc IIIeII mmIIIImIIon

- I-I» anInI-IIIIne ramuvm'AhD" based on (he Company‘s W and financh pcsnion and (mud: and prxclIm)

on rtmurlenumn pwvaIIIng III pmmmpames

- To any oIII EValuanon of IIIC performance of Dimmers, as wall as Key MannchIII and Samar

Managemcm Personnel.

- Ia puma: IImn reward linked dimuly \0 men mm, pafixrmnncg, dadwanon and acnIeveIIIeIII \EIaHng

m IIII» Company's npemnons

- Io mam, mom/axe and promolc mm and I0 mm Vang IeInI susIaIIIanIIIy of talented InaIIngmnI

persons and cream compclixive ndvanmgc



CONSTITUTION OF THE COMMITTEF

The Board of Duecxols of [he Company shall consumIc [he mmmme comung mmImum mm non-

execuIiVe dIIchoIs of thch nor Iess man one half an: Independem DIrccxors I‘hc Chmrpcrson of 0“:

Commute: should be an Independent DIIecIor and |I=/shc will 110‘ Mid \hc Chmrpcrson of AudII

Comnultcc.

The Bomd has the power :0 monsmms me Comminec consiswm with Ihe Company‘s policy and

apphcable summry MUYWMCN

DEFINITIONS

- “Ham" mcxlh Board ofDirchurs 0mm Company

. “Directors" means DIIchors uflllc Company

. “Comma" mean: Nommmon and Remuneranon Committee of “M Company as consliluxed or

raconmuned by m: Bonrd

- “Company" mam-Is Channal Mcennkml Mumspwamy Hoxpm‘ LImIoed

- "lndepcndcm DIrccmr' means n director refund [0 m Scchon M9 (5) 0mm Compamas Am, 2013

- ‘Manngcnzl Pclsmmel"meansMaImgenaIPmm—mclor Persons, npplvcabl: undzrsection 195m

0|th xpphcublc pmwsmns om: Cnmpu Am, 2013

- ‘Kcy Managerial Personnel (KMpyvmcam.

(i) Emque chaImIan and / or Mane-gm; DIrecmr,

(u) WhaVe m Dvrecmr,

(III) ChIchInancinl 0mm;



(w) Company Secretary

(v) Such ome. omen as may be prescribed under the apphwbb s|a|ulnry pmismns/ mgnlanans.

- “Senim Malmgemcm‘ mcms pemnncl othe company mm at: mambars ofixs core mnnagcmuu mam

:xcludmg me Board or humans This would she include all members of management whos: mommy

mnunmnon package :xcccds Rs 2,oo,uan/.

APPLICABILITY

The Policy Is applicable m

. Dlxeuors (Executive and Non Exeumve)

- Mnnagenal Personnel

- sz Managerial Pnsunnel

- Senior Management Pumnnzl



Mm-rFRs TO BF. DEALT WITH, PERUSFD AND RFCO‘AMENDED TO THE BOARD BY

THF. NOMVNATYON AND RFMUNFRATYON COMMITTEE

The Commune snnu

- yarrnmnrc [he crimna far ducrmi ng quanficnnons, posihvc anribmcs nnd mdcpendenn: urn dnertor

- \dcmify persons who are qualified m bccamc Dream and persons who rnny he appamwd .n Ksy

Managerial and Senror Mamgemem posmons in uccnrdance whh rm cruena laid aonn in [his policy

. Recommend :0 [he Danni, appoimmelu and removal of Dxmor, KMP and Scninr Managemum

Personnel

POLICY FOR APPOINTMENT AND REMOVAL or DIRECTOR. KMP AND SENIOR

MANAGEMENT

. Appom/menl rmer/a manna/WWW.»

1. The Cammmec snau vdenmy and mum ms mtzgrlty, quahficahon, axpemse and experiencc ohhe

person fur arrpnmmsnr as Dwecmv, wr- sr at Ssmor Managzmen: Ins! and recommend to (he Board his/

nsr nwornunsnx.

2 A persun shauld 1:055:55 «dam» quhficmon, :xpamse and sxpsnsnss for me posinon he/ she is

convdzrzd (0r appmmmem Th: Commvm has angersnon m dzcldc wnsmsr qnnnnsanorn expsmss and

expeflencz pusssswu by a person rs sufiicwm/ snusfacmry fur ms concsrned posmon

3 hrs Company snau no! appmm or wmmua ms emp‘oymem at any psrson as Wholerume Dileuo} who

has nuarnsu m age. m’sevemy years Provldcd |ha| ms «sun onhe person holding rnis posirian may be

extwdzd beyond 0.: 3g: nfssvsms years wvm we apprmw ofshareholdels by passing n special resolunon

mm: ()th



cxplnnawl'} smemem annexed w (M nullcu rm .unh mollon umlcnung Ihc jusllficmloll fol emsmn of

nppninlnlenl beyond smury yearsv

. rum/1mm

1. Mnllagcnal Pelsolmelz

, I he Company shall zppoml or wappmm any punun a: in Emulm chanman or Managcml

Pclsonllel’KMP {or a warm no! exwedlnglhmc ycari at n xnm

2 Indcgendcm Dlleclor

, An lndcpcudcnl Dlrcclor shall hold orhae fol a xenn up w rm aunmcuuu: you: nu ma Board oilhc

Company and NH be ellglbl: for IErappolnlmem on uamng, nru special rcwlullcn by Ill: Company nnd

diaclnsum ofsllch appollllmelll .n the Board‘s repofl

- Nu Independml 0mm shnll hald office {on mm: man No wnsecutlve mm, but such lndependcm

nnauun shall be cllglblc for uppaimmem aficl explry 0mm years ufuemlng u. bocnme an lndcpcndcm

Dlrgcmr Prmidod um an Independent llllecmr shall nm, dunng me said pzrlnd nl three years, he

nppmnwd m hr he asmclamd huh fllc Company Ill ally olhev capauzy, euher dlreul) anndirzcfly

, AI Ill: nme ulappolmmem ullnnmnucnl Director n should be ellslllcd lhal llllmbu ofBoards on whlch

such Indepcndam nuecmr zen/e) is mslriclcd m seven llslcd compmuu as an Independem Dueaur and

mm llsled companles as an Indivzndcnl Dlrcclor In casa such parsan l5 servlllg as a Whole» n: Dlxu’mr

nfa llsled company

. Evaluuuorl

The Board shall carry ou| evnlhuhun of pedal-{name of every Dlmol, Mallagmal Pawn, Km and

Senior Managemem Parsonnal al mgulnr lmcrvxl (yearly),



. Removal

Due to rumor“ {or My dlsnuallficauon meluloned m mo (.mnpanies Au, 2m: rules mac lllcrcmldcr or

undzr an) 00m applloapl’e Acl. rules and .ognlanons, llle Commute: may recommcnd ‘0 file Board wnn

moons rccnrdcd m “mung, removal ofa Dueclor, Managerial Personnel or KMP or sanmr Management

Pmonnol subjeu lo m: provrsrons anrl compllance oflhe said An, rules and rognlplmns

. Rallrummll

The Director Mmmgennl personnel or KMP nan Samar Mnrlxgcmen! Vsrsonnsl shall rem: as pm the

appllcablc proslsions nflhc Cnmppnm. M. 2m; mud the plevalllng pulley olms Company The Board

will have the discmlml lo {clam lhc Dlrcclur, Manngsnal rsrsomral, Km and 52mm Management

Personnel in me same posihon/ rcmnaoranna or mpwrso cvan afler nnsmmg ms retllemem age, for [he

benefil om»: Company,

POLICY RELATING TO THL RLMUNEKA'I ION FOR THE MAN/\GFRVAI PERSONNEL,

KM? AND SENIOR MANAGEMEN’I PERSONNEL

. Gerlwal

1 The remullemrlorl’ compellsanon.’ commisslon uc ro me Managrrlal Personnel. KMP mo Ssmor

Mallagcmalu rsrsonnol wlll be dclcrmlned by me Commiucc and mmmmcndcd m m Board lor approval

The rsnrunelauom componsanon commlsslou etc slrall be when ro lhc prmr '20“ approval uld’l:

shareholders ofzhe Company and Conrral Government, wlrororor mqulrcd

2‘ The remuneration and commlssion ro be pald \o Lhc Managoml Pmonncl shall be in accordance nlrn

rlne pelveluagc/ slabs’ condluons laid down m llrr Arliclu ofAssoLialinn olms Campany and as pm the

provlslolls ohhe Conrpanros Act, 20m. and (h: mlcs made mcmulldcr »

3 Inclemems ro 'he exlsnng remunorarionl compensmioxl slmcmre may be l
‘;



recommended by rlra Lommlnct lo “it Board which mould he wrlhm mu slabs approved by (he

shareholders m Illc case of Mauagrrral Ptrsnnnc‘ incrcmcm) wlll h: mum lrdm lsr 0mm m rcspeu

hra Wlmltrnme Ulrcclor and 151 April m mam olmhzr amplpyaes pl lh: Campany

4. Marc any Wham ls ram by the Clvmpany on behalf of “S Managcnal Palsollncl, ChlcfExcanlvc

omccr. Chlcl'Flnancml (”Then the :rlraparvy Sammy and any other cmployees for lndemnlfymg mam

zgnlnil any lrahrhly. lhc premlum pmd on such Insurance shall nor be named as pan arm: mrmmcmhon

payable h. any such pcnannd Fmvlded mar llsualr pelsoll l3 proved m be guiuy. me pmmlum pard on

such mama «all be hand as pan or me lamunararmrr,

. Relmmu anon Ia Marlaget‘ml l’ermlmafl KMI' um: Semor Mamgmm Panama]

1, Mad pay

The Managzrml Parsolmel. KM? and Samar Mmlagemcm Pclsounel shall be cllglhlc rm a mummy

remunerauon as may be approved by rlra Board an lhe recammcndalian athc Cnmmulcc Tm: hraak up at

me pay scale and quanmm of perqmslles Includmg, tmploym" mnrrihmian h, p r, penslon :nliemc,

medical expensts, club fees etc. shall be decldcd and appmvcd hy lhc Board on ma rccommendauun unh:

Lommmcc and appmvcd by rllc sllarclmldcrs and Ccmm‘ Gmmmem, \Ahunzvcr nzqnlred

2V Mm mum Remunemuon

Ir, 1“ any manual )car, lhc company ha. no per15 or MS prom: are Inadequau, me Company shall pay

rcmuncmlian m ils Managcrral Pnnunnc! m accnrdanc: wllh flu provlslaus 0! Schedule v 01'th

Companles Au, 2m:

,» mgr” cxgw raynunmupn

lraay Managerial Pcrsnnnel draws Dr racemes, dlleuly or mdlrcaly by way drmhuncrarloa my ml. mm)

.n cxccv) arm: llmlh prascnbvd undel III: Companies



Ad 2an or Mum-ll |I\c pnor smllnn nl ms Cgmlal Government, Mm: requlled. ha] slls sllnll refund

snsn sums ln lhc Company and nnnl mch sum .3 rzfullded, hold n m rrusl {or me Company. Til: Company

shall nol mm» recovery ofsuch unn refumhhle w ll unlcss pennlrwd by m: Cenmsl Govsmmem.

.psmwmmn to New Execuuw/ Independcnl on m.»

1, Remunemnon/Commlssm
v

The nmnnelsnbn/ cbmmlssmn shall be fixed as psl (he slabs and candlllons memioued in (he Anlclcs n!

Assocmllon bfmc Company Ind Lb: Cumpames Act, 2013 and Ih: rules made Illercllllder.

i Em

m an. Exuullve’ lndcprndent 0mm may recall]: mnnnelsnon by way offees for unendmg mcL-ling:

of Bond 0r Cnmmlucc “mm meded ma: ms amount ofsucll fees shall nol exceed Rs One Izkll per

mccling DHhc Eunrd or Cnmmlllce or such smbnm as my in prescnbsd by \‘h: Cennnl Golemlnclu from

mum llmc

Commissvon my l): mu wnlnn ms monelsly llmll approved by sllnlghnldus, subject In (he um um

encoding m of me mil prom, bl m: Company computed as pal Ihc appllcablc provisions of me

Compam. AcLZm 3

TIM key/mural "fl/1H Company 3 policy shall be mrluded m the Board': Report.


